
 

                                                                                                                                    

State of Connecticut 
 

Ned Lamont                      Jordan A. Scheff 
    Governor             Commissioner 
  
             Elisa F. Velardo  
                   Deputy Commissioner 

Phone: 860 418-6000  TDD 860 418-6079  Fax: 860 418-6001  

460 Capitol Avenue  Hartford, Connecticut 06106 

www.ct.gov/dds  e-mail: ddsct.co@ct.gov  
An Affirmative Action/Equal Opportunity Employer 

State of Connecticut 
Department of Developmental Services 
 

 

DEPARTMENT OF DEVELOPMENTAL SERVICES TESTIMONY 

BEFORE THE EDUCATION COMMITTEE 

March 16, 2023 
 

Senator McCrory, Representative Currey, Senator Berthel, and Representative McCarty members of the 

Education Committee, I am Jordan A. Scheff, Commissioner of the Department of Developmental 

Services (DDS). Thank you for the opportunity to offer testimony on H.B. No. 6883 AN ACT 

CONCERNING STUDENTS WITH DEVELOPMENTAL DISABILITIES. 
 

The bill seeks to expand transition services and revise transition processes for children who receive 

special education services.  It would establish an Office of Transition Services within the Department of 

Education's Bureau of Special Education to oversee the coordination of transition resources, transition 

services and transition programs operated by each state agency, including, but not limited to, the 

Departments of Education (SDE), Developmental Services (DDS), Aging and Disability Services 

(ADS), Mental Health and Addiction Services (DMHAS) and Children and Families (DCF).   
 

DDS believes that a strong, coordinated and individualized transition process for children leaving 

special education and entering adult services is essential for the success as they enter adulthood.   The 

difficulty of transitioning from entitlement services provided in schools to adult services, which in many 

cases, are not entitlements is best addressed by early transition planning that allow the child, his or her 

family, and transition professionals to evaluate all the child’s needs and which adult service options are 

available and may be needed going forward.     
 

Specific to the Department of Developmental Services, section 3 of the bill would require DDS to 

consult with Department of Education, the Bureau of Rehabilitation Services (BRS) and the regional 

educational service centers to develop a training program for transition coordinators, educators and 

school staff.  DDS understands the importance of a smooth and planned transition from school services 

into the DDS adult service system.  DDS currently works with SDE, BRS and other stakeholders on 

transition services, and we are open to continuing to engage and improve coordination, supports and 

associated trainings.  
 

Section 15 would require DDS to assist any child who is determined to be potentially eligible for 

services from the department by such child's planning and placement team to secure and maintain 

suitable employment during the summer.  DDS has several concerns about this provision in the bill.  The 

department only provides funding and services for those persons who have been determined to have 

“intellectual disability” as defined in section 1-1g of the general statutes and thus eligible for DDS 

funding and services.  As the bill would require DDS to assist any child determined potentially eligible 

for services, it would require the department to fund and provide services for individuals that may not 

meet the eligibility requirements. This would not only conflict with the department’s statutory 

obligations, but also would eliminate any opportunity for Medicaid reimbursement, as we are only able 

to receive Medicaid funding for individuals who have been determined eligible for DDS supports and 
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services.  Once an individual is determined eligible for DDS supports, they would need to have a Level 

of Need assessment performed and an individual plan would need to be developed before DDS could 

consider securing suitable employment for this individual.  Many individuals, who, at some point, may 

be ready for competitive employment, come into the DDS system needing job training, job coaches, and 

accommodations in the workplace.  A child coming into the DDS system would have to be evaluated for 

all of these supports.  For all of these employment supports to be reimbursed by Medicaid, the child’s 

family would have to apply for Medicaid for their child.  If the child were not on Medicaid and enrolled 

in a DDS HCBS waiver the state would have to pay for any employment services and supports DDS 

provided.  These various processes and evaluations would take both time and funding, which might 

make summer employment difficult to achieve for these children.        
 

Section 16 would require DDS and BRS to each employ a sufficient number of employees to provide 

case management or benefit counseling services for children requiring special education who may be 

eligible to receive services from the department or bureau as determined by a planning and placement 

team.  For case management services to be provided by DDS to a child, that child would need to be 

determined to have intellectual disability by DDS.  For DDS to be reimbursed by Medicaid for 

providing these case management services, the child would need to be on Medicaid and enrolled in a 

DDS HCBS waiver.  Because DDS case management services are provided to those individuals on DDS 

Medicaid waivers, providing case management services for children who were not enrolled in DDS 

waivers would require the department to hire a significant number of case managers with state funds to 

address the needs of the children identified by planning and placement teams. Currently, a benefit 

counselor is a specific position funded through BRS and we would defer to BRS on their role and 

responsibility.  
 

The bill’s provisions that would require DDS to provide services for children, many of whom would not 

be known to the department, would require DDS to set up processes, systems and hire staff to assess and 

address the needs of these children.  We have concerns that providing additional children’s services as 

contemplated in this bill would require substantial additional funding that is not in the Governor’s 

proposed budget. 
 

Thank you again for the opportunity to testify on H.B. No. 6883 AN ACT CONCERNING 

STUDENTS WITH DEVELOPMENTAL DISABILITIES. Please contact Kevin Bronson, DDS 

Director of Communications, Legislation and Regulations at 860-550-3497 with any questions. 
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